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1.  Editorial  on  Banic  Tinning 

No  666>  1  Decenib^t  1959  ^  ^  '  •  ;  ; . , 

Based  on  military  policies  and  the  rtj^tegte  and  tactical  'concepts 
of  .tlie  Party,  the  t^oical. training  px'ogram  this  year  has  made  mn^ 
Ingres s>  ’  Nev’eriiheiess,  'because  ve  -have  ncrt  yet-  ccaicei'^A  ^fiaiitely 
tbe  new  characterl^ics  in  the' at^  situation  (TOCh  aa'the  incoopetence 
p;C.  Ifasic  ciad^^  ir.ireaiie  of  'recarulta),  •  cfertaih^  shortcomings  have  ’ 

ehTtsi^'in  ^aces,  iesttic  the  result  of  titlhjjag.  :  '  7. 

!Ihe  most  opyious  weakness  lay  in  our  inability  to  consolidate  the 
individual,  cbshtt '  trairJLj^  for  hew  recitdth'  aihd’  the  t^tical^tredning 
fair' satiadsr.  ToV^  ^  tlite' firliig  nihy  Somrades 

concei^brai:e4/bn4aSd^  litblfe  time^  to.  litte' to 

thus  chvif.  hbt^fe'ahiaie  cc>free''l4r  i^eir  w^o^hs.  '  !5aby  ttai4>at'  i^  had 
to  'oe  conocucted  in  groups  bec-iuise  there' was  not  suffihifeht  ttoia' for 
individual  training,  and  whav.  was  more  disappointing  was  the  difficulty 
in  maintaining  attention  in  siioh  integrated  exercises.  In  addition,  a 
number  of  cadres  have  net  mderstood  adequate]^  the  relationship  between 
training  and  et'ot'v.  If  the  above  shortccMHings  cannot  be  overcome  in 
time,  the  fighting  cap:  oity  of  the  arny  will  be  affected. 

As  we  know,  the  boric  training  for  individuals  and  squads  is  the 
foundation  of  tactical  training;  this  foundation  must  be  solid  before 
any  structure  can  be  built.  At  first  glance  the  training  of  an  individ¬ 
ual  is  only  a  Job,  but  when  our  view  is  widened  to  unbrace  the 

whole  army,  the  task  beccanes  tremendous.  If  basic  training  is  not  in>- 
bibed,  the  application  of  tactics  on  all.  terrain  and  all  battlefield 
situations  will  be  less  fruitful.  In  the  particular  case  of  new  recruits, 
losses  in  fighting  are  sure  to  be  considerable  if  basic  techniques,  basic 
formations,  combat  movements  for  individuals  and  squads  are  not  eissiml- 
lated.  Basic  training  for  individuals  and  for  squads,  therefore,  is  not 
only  the  is^rtant  mission  frixn  now  to  the  end  of  the  year,  but  also  the 
regular  mission  from  now  on. 

To  eiccoiQplleh  that  mission  we  Bust  take  into  consideration  the  fol¬ 
lowing  factors,  in  addition  to  giving  adequate  attention  to  the  problem; 

First,  the  imprevement  of  the  catoes  at  the  base,  in  respect  to 
both  training  methods  and  knowledge,  must  be  regarded  as  a  key  mission. 
Only  lyy  raising  the  standard  of  the  basic  cadres  can  we  help  them  to 
discharge  satisfactorily  their  responslblllly.  Ibis  is  a  rule  we  must 
follow  strictly.  Insofar  as  the  catoes  at  tte  sgiuad  level  are  concerned 
(especially  the  present  squad  leaders),  the  company  coBinanders  end  plaF* 
toon  leaders  must,  besides  the  weekly  pregram  of  improvement,  make  direct 
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contact  with  them  to  help  th^  realistically,  to  exalt  their  new  efforts, 
to  propagate  esq^riences,  and  to  lead  them  forward.  Each  coopacy  conw 
mander  should  select  one  squad  as  an  example  to  stimulate  the  splzlt  of 
competition  in  the  conpasy.  The  leap  forward  must  he  regulated  hy  peri« 
odical  revision  to  strengthen  the  weak  squads. 

Second,  the  principle  of  training  must  begin  from  the  easy  to  the 
difficult,  f^om -Uie  sinple  to  the  complex,  from  the  base  upward;  speak 
little  but  do  more;  reexamine  constantly  the  result;  remedy  immediately 
the  mistakes  vhere  th^  axe  committed;  and  conduct  close  order  training 
before  tactical  training. 

The  spirit  with  which  ve  are  commemorating  the  30th  anniversary 
of  the  Party  and  the  l^th  annlversaxy  of  the  amy  drives  us  to  advance 
forward.  We  must  exploit  the  favorable  conditions  of  this  training 
year  to  harvest  the  glorious  results  of  tactical  training  in  general, 
and  basic  training  in  particular. 


2.  Milltaxy  Training  KLans  for  1959 

No  664,  26  Hoveuiber  1959  t^or  General  Hoang  Van  Thai 

Pages  1  and  jg 


Special  Attezition  Mdst  be  Given  to  the  MiUtaiy  Training  Orders  of  the 
Mlnisczy 

As  we  know.  In  peace  time,  political  Indoctrination^  nlUtaxy 
training,  and  general  education  are  the  central  and  constant  ailsslons 
of  the  armed  forces.  Therefore,  the  armed  forces  |a3rty  represwtatlve 
always  concerns  himself  with  these  matters.  After  having  conceived 
and  evaluated  tlvi  military  situation  In  the  first  fi^  months  of  tills 
year,  the  armed  forces  Party  xei^esentatiyb  has  decided  to  entrust  the 
General  Siipff  and  the  general,  political  committee  \d.th  the  mission  of 
giving  orCiers  to  accelerate  mlUtaiy  training  from  now  to  the  end  of 
the  year. 

What  is  the  substance  of  such  orders?  In  general,  the  Issues  under¬ 
lined  1:^  these  orders  had  bevh  determined  in  the  military  training  order 
of  the  General  St  iff  for  1959  as  wail  as  in  the  order  of  liie  armed  . 
forces  Party  .rep::asen.tc.tive  at  the  beginning  of  the  year.  After  a  train¬ 
ing  period,  the  General.  Staff  and  the  general  political  coomittee  ^inted 
out  the  basic  areas  of  proi^ss  of  the  aioyemexjt  and  designated  them  as 
the  lessor  of  leadership  that  the  Psriqr  lepTOsentatiyes  at  all  leyels 
must  ejqplbit  to  the  foULest  extent.  At  the  same  time,  the  General  Staff 
and  the  general,  political  coomlttee  1  lltwri  nated  certain  training  aspects, 
eagphasiaed  the  necessity  tp  oyercome  the  present  shortcomings  so  .as  to 
translate  the  results  of  military  tredklng  into  combat  readiness,  and  to 
meet  the  regjiir'ements  of  building  our  present  armbd  forces  into  full 
standing  status. 

Based  on  the  anal^ls  of  the  situation,  the  ordera  outline  the 
con^ete  mlsaibna  to  be  accoogpUahed  and  streas  the  fact  that  progress 
in  milltaxy  tamining  can  oiOy  be  achieyed  by  the  fulfillment  of  Idiese 
missions.  E^^bodied  In  the  orders  are  the  stu^  of  the  general  situation 
and  the  plans  tailored  realistically  to  include  the  program  of  training, 
and  methods  of  training  and  leadership,  which  not  only  solve  the  present 
liig)ort8nt  problem,  but  also  elm  at  long-range  direction  and  other  mat¬ 
ters  related  to  the  cwstxxiebion  of  the  armed  forces. 

In  short,  eadaausl^ye  studies,  strict  stgperyisipn,  and  tUneHy  and 
enthusiastic  execution  of.  orders  are  the  issues  to  which  the  Party 
Representatives  at  all'  levels  loust  give  special  attention. 
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Beware  of  Tiro  Erratld  Tendencies 

In  wy  opinion,  an  efficient  ccmoand  must  rest  on  the  unifonsLty  of 
thisiking  ainoiag  the  Far^  representatives  at  all  levels,  and  among  all 
cadres  and  soldiem.  If  ve  have  not  reached,  such  uxn.fonnity,  if  our 
subjective  ideeui  have  not  been  esqosed  to  the  realistic  objective  coi^ 
tingencies,  two  erratic  tendencies  will  prevail:  The  first  one  leads 
us  to  see  only  the  achievements  and  to  overlook  the  shortcomings,  to 
evaluate  eoi^placently  the  present  situation  and  to  reduce  the  sense  of 
urgency,  and  finally,  to  ovex^slnpUclty  and  Irresolution  in  execution. 
ISien  everything  restates  Its  old  pace,  the  standard  of  Instruction  is 
not  raised,  the  result  of  training  is  not  certain,  milltaty  discipline 
is  not  relnforced>  t^  reefer  aruy's  standing  ox^ratlng  procedures  are 
not  followed,  leaderi^p  la  not  Isqproved,  etc.  Naturally,  this  is  the 
outcoiQe  of  ccmiplacenty  and  Bubjiectlvityv 

The  second  tenden^  smdces  us  loose  ei^t  of  all  basic  advantages 
in  the  past  and  overstress  the  mistakes  in  training  to  the  extent  of 
xiegating  progress  in  other  ndsBlons  and  the  enthusiastic  support  of  the 
masses.  This  is  also  Idle  manifestation  of  subjective  ideas.  The  sec¬ 
ond  tendeh^  will  leadership,  divert  leaders  from  the 

heart  of  px^dilems,  give  riee  to  popular'  suspicion  of  the  leadership  of 
the  Party  repfeeeutativea  at  all  lei^a,  prepaice  the  ground  for  hega- 
tlvlam  to  grow,  restrict  positive  ideas,  retard  the  advance  of  milliary 
training  8^  llidt  the  imass  movement  *  In  other  words,  both  tendei^iea 
folk  a  poor  baaia  for  jositlve  meeaures  to  acc^erate  the  training 
mission.  To  execute  correctly  the  av^erlor  orders  is  to  fi^t  a^^dix^ 
Such  erratic  tendencies*  For  that  reason,  in  studying  the  osar’s,  the 
Party  representatives  end  the  cadres  at  all  levels  mast  consider  real¬ 
ities  as  criterion,  and  must  have  a  realistic  hasis  for  adec|uate  a^elf- 
crltlcisffl.  I  want  to  emphasize  self-criticism  on  a  realistic  basis 
because  lately  the  accumulation  of  work  has  prevented  many  leaders  and 
many  heads  of  different  organizations  from  controlling  the  situation 
under  their  eommanda.  If  self- examination  and  self-criticism  are  re¬ 
laxed,  if  -the  mans  movement  is  not  magnified,  subjectivl'ty  and  senti¬ 
mentality  will  come  to  -the  fore.  Education  and  stimolatlng  ideas  a^ng 
new  recruits  must  also  be  uplifted. 


Organizing  and  Jbi^rovlng  the  Cadres  Are  Decisive  Factors 

In  an  effective  command,  -the  formul^ion  of  concepts  is  as  impor¬ 
tant  as  the  establishment  of  plans  and  measures  of  adjustment,  or,  in 
other  words,  -the  organization  for  executing  the  bikers.  If  we  want  to 
push  forward  the  niass  movoDent  end  to  keep  abreast  of  It,  ve  must  bear 
in  mind  -that  -the  organization  and  improvement  of  Ihe  cadres  are  decisive 
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tasks  next  to  political  indoctrination  and  inc\ilcation  of  ideas.  In 
this  connection,  each  individual  and  eaxdx  unit,  frcai  squad  to  regiment 
to  division.  Bust  have  its  own  realistic  jd-aa®  and  measures.  In  devis¬ 
ing  such  plans  and'  such  measures,-  ve  should  not  conc^trate  solely  on 
present  ioqortaat  piOblems  hut'  also  on  l^i^ range-  ve  should 

avoid  vorking  -f or  the  sake  of  work.  ■  At  the  regiment  and  division  level, 
plans  nust  have  a  uniform  scope,  a  uniform' time  tahle,  deflate  steps, 
determined  reporting  procedures  and  pre-estahlished  requests  for  instruc¬ 
tions.  Plans  must  eliminate  decentralisation,  divergence  in  working 
schedules,  and  elongation  and  slowness  in  execu'tion.  When  jlans  have 
been  formulated  end  measures  have  been  set  forth/  the  execution  must  be 
exact,  energetic  and  resolute.  We  must  object  vahement^  to  the  freedom 
tendency  and  to  •Uie  lack  of  seriousness  in  the  fdlfiliment  of  superior 
orders  and  unit  plans.  At  the  same  time,  we  must  endeavor  positively  to 
eliminate  outomatic  work -that  is  devoid  Of  ihvaiitivei»B8. 

We  muatiresolutely  follow  the  popular  policy.  Widen  the  democratic 
discussion  procedures  and  suggest  the  measures  11^^  to  surmount  dif¬ 
ficulties  in  the  acconglishment.  of  our  mission.  Oh  the  o'ther  hsi^,  we 
must  constantly  exalt  the  sense  of  responsibility  In  cadres,  ensure  the 
uniformity  of  ideas  aucJ  the  reinforcement  of  discipline.  BiO  execution 
of  orders  is  a  process  of  unifying  thinking  and  also  a  continuous  reor¬ 
ganization  and  iDqjroverent  of  cadres  at  all  levels. 


Leadership  Must  be  More  Inspiring  and  Mcore  Expressive 

In  the  leadership  viewpoint,  the  execution  of  ministerial  orders 
requires  the  recognition  of  another  principle  which  states  that  Party 
Representatives  lead  and  unit  conananders  delegate  the  mission  and  as¬ 
sume  the  responsibility.  Partj  representatives  must  grasp  the  important 
tasks  such  as  analyzing  different  situations,  appraising  the  determiaaa- 
tion  of  an  outfit,  and  instructing  all.  party  meaibers  of  the  meastires  to 
overcome  shortcomings.  In  accomplishing  a  mission.  Party  representa?- 
tives  must  follow  the  unfolding  of  different  phases  and  correct  in  time 
the  aberrations.  When  applying  the  decision  of  Party  representatives, 
the  military  and  political  leaders  must  assign  missions  to  subordinate 
organizations  rationally,  devise  measiares  for  each  phase  of  execution, 
reexamine  the  progress  constaaoly,  and  report  exsy  contingency  in  time 
to  help  the  Party  representatives  assert  a  vigorous  leadership.  The 
commanders  at  high  levels  and  in  central  organizations  must  make  direct 
contact  with  the  lover  echelons;  their  presence  must  be  felt  down  to  "the 
C(Xig)enies,  their  ^es  must  be  fixed  on  the  enlisted  man  in  training, 
their  ears  must  be  ready  to  listen,  their  brain  must  work  constantly  to 
foresee  the  problems  presented  the  units,  and  their  conversation 
must  be  ultimately  directed  to  the  soldiers.  If  these  premises  are  to 
be  followed,  working  methods  must  be  improved,  the  meeting  time  must  be 
reduced,  and  conferences  loust  be  well  prepaared  in  advance. 
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In  iBjr  opinion,  the  solution  to  the  present  "hu^"  situation  of  all 
units  does  not  consist  of  reducing  this  task  or  that  mission;  the  in®or- 
tazrt  thing  is  to  correct  working  methods,  change  the  working  organiza¬ 
tion,  and  raise  the  con^etence  of  the  cadres  at  ail  levels  (especially 
at  the  cor^ai]y  level).  In  ‘bx’ief,  we  must  apply  without  challenge  the 
principle  that  Party  representatives  lead,  and  unit  commanders  delegate 
the  mission  eiM  "assume  :the^^re8p9n8ihili■ty. 

Ikiiiy  oj^i^^hidnij  and' viewpoints,  on' the  basis;  of  ^reejcilteinatioh,  ■  '  >•  ;  ■ 
determine  plc^  ai^‘- iaeasi^rea:.  to  correct  mistakes^. sreisl^sti'cai^j  execute 
the  supetlq?  .03^¥8  M1^  ;dei^rniina'tlCai, -make  cont.ti»^s  cpntkrb  with 
lower  levels,  and  rey^ae  the  tiade  and. repoiti.pn' time.-  -Hiese 

ere  defin^t.#, 'Steps' to  be  oanried  in  the^accqs^iai^nt'  of  the  mis¬ 
sion  assii^ed  ’Hie  Ministry.  In  the  process,  .  ideas. .IVtlGh  axe  prii^ 
cipal )  must  ^ '  hahd-  'te  hand>wi,th  .organization .  :  The  ^pefipr  orders-  can 
be  carried  put  bhly  irhen  the  ,a1^ye  steps  have  been  fplloi^ed .  .  To  execute, 
correctly  ittd.  ^th' Resolution '^he  iiilltary  traini^^^ 

Ministry  is  to  ensure  .-fui^jlliiteitt  of  the  militery  traihihg  ^lan  for 


3*  Artilleiy  Trainlisg  Conference 

Ko  662,  21  Novemiber  1959 
Pages  1  and  4 

.  Cta  li  November  the  Artillery  Training  Conference  was  held  with  the 
puirpose  of  evaluating  the  achievements  and  the  advantages  in  the  last 
training  jhase,  and  finding  out  the  shortcomings  and  wealoaessea  in  the 
movement  so  as  to  bring  the  training  mission  into  another  new  phase. 

The  conference  xmanimously  agreed  that  xaader  the  military  policies 
of  the  Party,  the:  tactical  as  well  as  the  technical  training  in  the  en¬ 
tire  art  il2.eiy;  arm  have  pro J^ected  a  favorable  move  and  made  inuCh  impor¬ 
tant  pi’Qgu;e3Sv.' 

In  t.rainiB!^,  party  leadership  has  stood  out  in  bold  relief.  The 
Party  representatives  at  all  levels  and  all  districts  have  realistically 
penetrated  deeper  than  before  into  the  training  mission;  they  have  been 
concerned  not  only  with  the  training  direction  and  expedittires,  but 
also  with  a  . number  of  concrete,  isportant  matters  stich  as  the  clessifi- 
caticn  of  forces,  j'iethods  of  realization,  techniques;  etc.  Party  offi¬ 
cials  at  different  levels,  have  also  considered  training  an  inportant, 
constant  and  lacitlng  mission,  and  have  coordinated  crther  mlseions  to 
support  it...  ' 

intie  popular  policies,  too,  have  been  hightened  in  training,  and  the 
enthusiasm  and  inventiveness  of  the  masses  have  been  mustered  and  devel¬ 
oped  to  enable  the  cadres  and  the  command  at  all  levels  to  solve  many 
difficulties  in  this  year’s  training  program. 

As  far  as  training  itseli  is  concerned,  caJres  and  enlisted  men 
have  been  instructed  ii\  strategic  and  tactical  concepts  and  in  the 
policies  of  the  armed  forces  Party  representative.  Therefore,  the  study 
and  publication  of  instruction  materials,  the  review  of  past  war  eaqperi- 
ences,  and  the  movement  toward  jractlcing  and  iuproving  techniques  have 
produced  good  results. 

These,  the  conference  ercohasized,  reflect  enormous  progress  and 
basic  achievement. 

Together  with  accomplishments,  the  conference  analyzed  the  training 
situation  and  pointed  out  such  shortcomings  as  the  poor  coordination 
between  training  and  combat  readiness;  the  wrong  view  on  the  importance 
of  cadres  training,  which  led  to  a  slow  organization  and  ineffective 
plans  for  that  puxpose,  and  to  the  hindering  of  mllitaxy  training  in 
general;  the  lack  of  attention  and  the  siaplification  of  technical  train¬ 
ing  for  the  sake  of  tactical  training,  whJ.ch  resulted  in  reducing  time 


reserved  for  techirleel  -tradoliig;  and  %he  teudeticy  of  a  zuniber  of  vinlts 
to  set  high  e3q>e]3diture8  without  a  realistic  basis,  which  had  as  a  con¬ 
sequence  the  increase  of  labor  inconpatible  with  a  streamlined 
tion  necessazy  to  inprove  training  methods  and  to  raise  the  fl^tihg 
capacity.  , 

;  Tte  criticized  the 'Solicitation  for  ^adeS>-'  v 

self-e^andii^ditart'  6f  power,  larrelevant  examinations,*  the  loosening  df 
certadh  inrsdMnig  a;i^ied  during  war-time,  and  the  rush  for  hi^ily 

prais^  results. 

The  confertence  also  poiiited  out  the  erratic  tendencies  w-  which' 
were  wi^spread  and  could  becoSie  dangerous  <--  'in  neglecting  the  regular 
amy  training  procedures.  The  principle  of  calculation  in  planhix^  has 
been  far  from  effective j  the  realization  of  a  plan  and  the  administra¬ 
tive’  process-  hate;  hot  been  Judicious;  plans  thanselvCs  have  nOt  been 
fl^cible.  Furtbennore,  the  sense  of  discipline  has  not  been  eievated> 
and  cad^S  and  ehlieted  mSn  have'  not  dlsj^ayed  the  sense  of  urigen^  and 
resolution' la  execwbing  orders.  -  ; 

Having  analyzed -^e'  causes  leading  to  shortcoiaiLngs  and  successes, 
the  conference  set  forth  dli^ctions  for  new  effozts,  appealed  to  ell  " 
cadres  and  enlisted  men  in  Hdhe  entire  artilleZy  arm::1^  escpiolt  the  act^  ' 
vantages,  correct  weaknesses,  bolster  the  resolution  to  advance  the  .' 
conqpetitlve  training  movement  to  a  new  phase,  end  to  adjust  to  reali'ty 
in  conmeiiliie^atiziig!  tlie  50^  anMverekey  of  the"  Party  aUd  the  l^tb  ahnl- 
•Ver6auy-'of^^1^-''A^£: J.i;,; 


4. :  Ofnce;^t  I^aiaing  maai^THnh 

Ko  6^^^  ,8: 1)ecember-'-1955i'’ ■  ' ';/ 


Recently,  the  Thai-blnh  Ecovinclal  guard  organized  the  first  train¬ 
ing  phase,  pursuant  to  Party  roll itaxy  polLlcies,  for  the  reserve  cadres. 
More  than  490  reserve  officers  of  ranks  in  the  whole  province  have'- 
received  instructions,  ^  ' 


Major  General  Eoang  Van  Thai,  Assistant  Chief  of  the  General  Staff, 
visited  the  class  and  addressed  the  students.  He  praised  the  magnifi¬ 
cent  achievements  of  the  Thai-hlnh  nlXitia  throu^d^out  the  previous  yeeo:, 
in  training  as  well  as  in  construction,  and  the  consolidation  and  devel¬ 
opment  of  the  mass  movement.  Then  he  analyzed  the  present  situation  and 
mission. 


After  having  pointed  out  the  mission  of  the  Party,  the  x>eople  and 
the  emy  in  building  up  the  armed  forces  and  consolidating  national  de¬ 
fense,  he  eza^asized  particularly''  the  mission  of  the  reserve  officers 
levels .  "Your  mission, "  he  said,  "is  hea'vy  and  multifarious . 

^  the  first  place,  you  must  participate  wholeheartedly  in  the  construc¬ 
tion  of  the  local  reserve  force;  make  the  reserve  force  strong,  not 
only  in  politics,  but  also  in  combat,  worthy  of  beixig  a  powerful  instru¬ 
mentality  of  the  Party,  ca;pable  of  accomplishing  its  mission  of  advancing 
socialism  in  rural  areas,  maintaining  order  and  securi-ty,  and  ensuring  a 
happy  life  for  the  peasants.  Second,  you  naist  participate  in  all  local 
Mssions  with  the  sense  of  responslbUity  inherent  in  an  officer  formed 
Tty  the  Party,  the  people  and  the  army  during  the  ei^t  years  of  fighting. 
The  reserve  officers  must  present  themselves  as  the  efficient  cadres  of 
the  Party  in  all  military,  political  and  cultural  missions;  th^  are  the 
leaders  in  the  promotion  of  socialism  in  rural  axuas  • " 

Comrade  general  reminded  the  officers  that  they  should  constantly 
study  politics,  x^opagate  socialism,  struggle  to  elindnate  such  erratic 
conceptions  as  bureaucracy,  complacency'',  self-interest,  and  prlmaty  of 
family;  devote  all  available  time  to  military  training  in  order  to  gratsp 
the  ^litazy  policies  of  the  Party,  end  to  ameliorate  tactical  and  tech* 
nlcal  knowledge;  and  at  "the  same  time,  endeavor  to  improve  working 
me^^s  and  leadership  procedxares.  To  the  cadres  in  charge  of  the  local 
military  tasks  he  made  known  -the  necessity  to  sirstaln  -the  absolute  lead¬ 
ership  of  the  Party,  of  the  Party  representatives,  and  of  the  district 
committees  in  the  consolidation  of  the  reserve  force. 


Finally,  comrade  as  slat  axit  chief  of  the  General.  I^aff  repeated  to 
all  officers  the  dofty  td  in&lrifea^  dWelop  f^soiiitely'the  venerable 
tradition  of  the  to  follovr  closely  and  loyally  the 

mission  of  the  Party^  to  strive  conscientiously  to  oirefc'<»ie  alX 
cultles  to  accomplish  the  task  assigned  by  the  Party. 


IP  ;•  ,, 


